2025 E PR a1a—2a RS AKX
Al T4 8=

AL RRICEDBICIBA ==



71— —

P E R &
TOZ=AhILAaARy bk
kX4t
=K #X

L e o0 A NS T T,
AT BE (< : i B RS

B AL F YL A BRXEHT R b

A4 RS
W Mt

NDSY !)a—<3 Y
kKX&t
FhIg B &

HBASHT X b
AR #F2z



O TED0ER
O AIEEXEBD)RYH-T?
® tXa1TowE




O THOER
O AIEEBNDIYRIHT?
@ txa)F xEk




(AA)
14,000

12,000

10,000

8,000

6,000

4,000

2,000

0

SERE : HEEHE (%)
: 4 45
|
1 1255?135932?”9%0511?0913515'125 ‘ s
1206 F ] |_’_'[| == LK 1
11587 (B ) 1752 1,680] 1595 1503 A7 | g eag %8 _og—0—0—9
- g bl Fi] (1.0 11407 1| 1002 377 380 361 384
10467 2603 ; | l—mﬁ‘mmz 135
., poua | | 5 10,192
9430 9—%2—1 2722 fa | 53‘5,__h U Hj [ 744
5008 elrn RS 15T : 2] |8 it ¢2% 8508] =0
8AN1 B 7E57 AT Oe1d 2oL
o 2553 4 8:103) [ ag 28 ' paa
2012 BlE) (FRE295HEST) N 23‘[} £ :[géii. |
: iy | & o
2,979 la.szz 202888 P20 g AN 5075 3 51?=|'
- foiors [ I
Bood s 7L | 3028 0o oy 20
7,883 L 146 | 1
0y o Locd e | : | 15
s i | B
ey e el s 64BN TEZ 2815 :
. 11:2 B [l e . b ! 16R1] (176430 1424 hosp! aocd 8 10
5017 5517 (L2 OB | 2 it s % 7 '1,?42&[;'5 140 98 o 2|y
r**ﬁﬁ 8 bl e o _4;5;*.51 3mi"lrev:]:" 1oy e ‘_[ -
a0l [53] (o es ??e 35‘9% H0a | 20 |33 28] ez 18 |[:‘ W | ae.i 24 -2.239| IMF .141?-1445“@3-5? 2248|
200l B3agd Fazed 4347 (516 (6027|699 1160
2000 2281 L7 o k79 Fraid 6] [471] [597] | 217|900 | 1497 {as o Lol Lol ol o 150 Ly g g Bl Byiad
B2 30 3B 40 45 50 55 60 A2 7O 12 W 2 77 wHi S0 27 B ¥ 3 I 4 & {ﬂf]
(1950) (1955) (1960} {1965) (1970} (1975} (1980) (1985) (1990} (1995 (2000 (2005) (2010) (2015) (2020) (2021) (2025) (2030 (2035} {2040) (2045) (2050) (2055) (2060) (2065)
[ 75MLLE 7265~ 744 [ 15~ 648 [0~ 14M [ 75 |

B EEES I A LD/

[SH4FERBERtEaE]

H8 : JRARF (2022)




TEDERAIE A

sEsBAnomsness. 09.2%0 e nE FLAlsr encamm ca
0 20 40 60 80 1n:_:n:: (%)

SEa 55.2

#E 90.6

-1 90.3

1
i
I
|

95.8

8300 5 {1 40 £ BHE ~ O 2 FRAIQD S 77 % AN &

HEt . BHEE STHTER FREEQE ERICETIAFAORRKE Y




1)) —ZADEAE

agmoesicrn TAIEER | sosmaeeis

Blog * Announcements

Announcing a New Way to Create Al Employees

- AEXRR
) A Written by “ Reviewed by | ast updated: March 28, 2025
W Flo Crivello ¥ Lindy Drope Expert Verified &

Today, we're announcing the new Lindy: the first platform letting you build a team of Al
employees working together to perform any task.

We think that agents are the most exciting application of Al, as they don't limit themselves to
“generating” things like copywriting or illustrations, but actually perform actions for you.

Tools have emerged that let you create these agents, but they still require advanced coding
skills.
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